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* Unit one : Moving care

. BB BERER o

Turning over and getting up from bed

S RKLES

Bend the knees; try to
place the heel closer to the
hips as much as possible
(if the knees cannot bend,
cross the legs instead.)

BRELER > WRE8B%
B (MEETAEE A
W E—HE)

Cross the hands as
much as possible.

STRBLRE—IE o

(3

Move the patient's head up, for him to see his
stomach.

HUsESER - BEEMERTIBCHF -



Place your right hand on the patient's right
shoulder and the left index finger on the right knee.
Press down to make it easier to turn the body.

BOEEFREMNERS L EFREREEREEL
TEMETST o

Use your right hand to support the patient's lower
neck or the neck area, place left hand on the right
thigh for him to easily sit on the bedside.

BRI EFEEM
BETAEET AT
EARMET @ FLraEfe
ERET ©




Moving from bed to wheel chair

iz Mmoo

Adjust the sitting position
of the patient, place a
chair on the bedside,
wheelchair must be facing
the bed in 45 degree
direction, pull the break
and remove the foot rest
of the wheelchair.

HEBHFMPOLE - 2—REF
FHIKERE » WAHEAR
BE 0 BAPRLAD 45 B 0 fil
TESRE > WIESAR o

Placed patient's hands above your shoulder, and
placed your hands on the buttocks of the patient,
use rolling procedure to move the patient besides
the bed. |

EHBEKE SFRES ﬁ\
CHEBL EACHEF =
BERBRENET U8
PESRIBMBERE . -




Placed patient's feet to
touch the ground, using
both knees to grip his
knees.

BRI R R E - A%
RIRAEMhEERR ©

Right hand pass through
the patient's left armpit,
head bored patient's right
armpit, use left hand to
support his right knee
surface.

AFFBMAER MeEt > 58

HEMART - AFREMSE
BEE o

Return to your chair, lifted completely the patient's
buttocks and use the chair as the support to move
the patient to the wheelchair.

fRAEEF £ BB AT 2I0HER  (EEIISF s B,
B L o



Arrange the patient's postion, placed his both
hands on the knees, placed his feet on the footrest.

HEMHOLUE > BHME
FRAER L W T
fEAAR - $EIEAE L o

Moving from the bed
1ERERRBAL

Move the pillow
to the side.

BILEES RIS

o

—
e— i —

Bend the knees and place the heel closer to the
buttock as much as possible.

EEREE > WIRSRS85FIIE -



Go to the bed, kneel down, right foot on top his
dorsum of foot, left foot in arrow position.

IRE PR _E A R E BT
EHREB L ERRSH
RSk

Use your stomach
to hold his knee,
both hands under
his buttock.

pErFEEthERE &
FRAEMBETE °

Asked the patient to lift his head up, slightly lift up
his buttocks and push towards, the bedside. Hence,
you can move him upward.

sEhERtA sk —&s - IR e M BB EIRERTS M - BL
RILUBhIE EFS o
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® Unit two : Food care

"8t AR
% W \uz N

Swallowing and feeding

BhREIRRERE

Assists the patient ot sit up in a 60 to 90 degrees
position.

B AAEEARAY 60 2] 90 £ o

(2

Place the pillow behind the patient's head.
BN BRI ERT o

o

Place towel or plastic
bib under the cheek

area.
EMHEREMRERE
HETE o




Place the food in front of him, feed him slowly, just
the right amount, do not lie down immediately.

BYEREMNE  SATEE  BE EARFEY
2T o

(5

After feeding you need to clean his oral cavity.
ERRTTEITOAMEE RN B4R




Gastric tube
SEEER

Arrange his posture into a sitting position and cover
the patient with towel.

SRR ALE > W EEMD o

(2

Wash your hands.
TS EEEREE o

(3

Check the position of gastric tube; check the food
content in the stomach.

HREENE > BEBNBRYERE

10
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After feeding, intake 30 to 50cc of water.

ESERYE 0 BEE 30 250 cc fK o
(]

(5]

Do not let him lie down immediately.
EETEAEZEMIIZIGT o

(6

Clean the entire tools and make record.
BREBRA > WACEE

11



* Unit three : Taking care of the toilet business

. BT ¢ ARG o

Incontinence of urine
FRICEEEREE

Go to the bathroom regularly or use a bedpan, give
enough time and a safe environment.

EERE _ LRIFTERER @ AT R ERBERBERRIE

(2

Drink more water duning day time, less water at
night.

ZEAREK > ERRIEVEKE -

(3

Use the right size diaper; make sure it is tape
properly.
FRAGBEANERE  IRMERESH -
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To prevent the skin, clothes, bed sheets soaked by
urine, once the under pad, diaper, clothes or bed
sheet is wet, change it immediately. Clean and dry
change itimmediately. Clean and dry the perineum
and the skin.

BERRZE ~ AR ~ IRERBRR > BER ~ HIRYE -
RRWABRRT » BUZEH -~ FR - BEIREK

52 o
L5

If male patient is using urine sets, make sure it
is not too tight, if there is urine inside,change it
frequently so the urine doesn't back flow.

BUMEFRRE  ZIREERRE > RERARK > 26
BFSR > BRI ©

Recored how many
times te patient goes to
the bathroom, record
also the amount of the
urine, and the times
you need to change the
underpants.

sCix ERIFRESRD ~ FRET
EHRIEREL ©




Taking care of the catheter

BEDENRER

Make sure the perineum is not red, swollen or have
discharge, use warm water to clean the perineum
once or twice everyday.

AREBERERIAEL
s o) SRER
HKEE B AR
FREEO—EIMZR

(2

When you do the washing, you need to wash from
top to bottom, press down the foreskin for male
patient and wash the urethral meatus. For female
patient, open the labia majora, after poopmg, you
also need to clean g

the perineum.
AR ER EE T
BEUMERERE T
BUHREO > ZMHER
FARE  MERDOE
RN EPRED o
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Squeeze the catheter at least once a day, don't fold

or block, keep it at flow.

REVEZERE—R > BRBEIE

» (RIFHRIE

The opening of the
urine collection bag has
to stay close, to avoid
contamination, the
catheter has to stay lower
then bladder, do not put it
on the floor.

PRESFAOZRMRITRAR - BT

Fo RERBEZENBERT
B TERAEMEL

15
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Change every day the tape '/’,’~ =
and put in the right position,

to lessen the irritation of the "’Q//

skin.

BREFMBHREEMLE
R B2 BIRIEN ©

If there is no special restriction, the patient should
drink at least 2500cc to 3000cc of water, and should
urine at least 1500cc.

WS PRIRE » SXREUKEARA 2500 2 3000cc REZE
DHERFTE 1500cc ©

The urine in the urine collection bag can not be
more than half of the amount, you need to relase it
at least three times a day, and record the amount.
RRERETBBBRREE—F > SREL2HKR=
R > WECEPKE °

If the patient has fever,
urinating blood, or only
pee not more than 500cc,
you need to tell the family
immediately and contact
medical staff.

MA#EE MRNERRE
P 500CC > EL R EHFHRK
[BERREAEETE N SRR o




Training of bowel movement

HHEENI#R

Have the patient to eat more vegetable and fruit
which is high in fiber, drink at least 2000cc of water
aday.

TEHRBRELMNEEESMEENTRIKR » 8XRE
/DEEIG 2000CC 7K ©

Take the patient off the bed, help increasing bowel
movement.

ZTREE) > 1B S &%E)

Patient who is lying in
bed for a long period, you
need to use massage oil
to massage his stomach
clockwise for 15 minutes.

REBRESRT LIERE - FEHBEER  EtERE&
R E IR $HZEE 15 788 o

4

Set regular time for the patient to have bowel
movement, better to have it 15 mins to one hour
after breakfast.

ZHEREEREHE RFEFER 15 DiEE—/\ -

(5]

Check his stomach every 2 to 3 days to see if there
is something solid.

SM=REEMEREDHER °
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Enema

18

Take off the cap,hold the bottle, push the tube all
the way to top, and put Vaseline on it.

ECNRNE - IBEREE > BEET EREIE > WESRE L
BERFL M ©

2

Put him in a side
position, bend the
knees, place a plastic
pad under the buttock
area.

SHEEABIEN - ERER 0 BRBES BN TRERR -

Steady the tube and gently push it in anal area all
the way to the end. Be careful, don't cause skin
infection.

EERE S R
T EZEARLR > T8E)
MEAALE > NOFEE
PRI FIRR R L o

18



Squeeze the tube
forward until all the
liquid are inside.
MR RATERE > 25
PARTTERHEN ©

L5

Don't let go of the thumb, pull the tube and throw
away.

WIS EERERE  ¥EERE -

(6
There are many different types of brand of enema
product, before using it, better to consult with the
medical staff, don't just use it out of your own will.
EBRERARS > ERA 2
EYFHEEMEEAS
TFEREESEREA -

19
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* Unit four : Cleaning care

. FBUUEETT : RERE o

Sponge (towel) bath in bed
KRR

Prepare warm water, basin, large and small towel,
clean clothes, soap or bath gel, plastic pad etc.
BEERK Y BE ~ RNEM ~ BP0 E ~ PIEEER
BT ~ BRMRE -

2

Close the door and window, test the water, it should be
around 41to43°C.

RARAPIE » BB » FEMEFTTRE 41 B 43 E ©

(3
Take off his clothes, first the healthy side, then the
injured side.

MRAMBITRAE - Sl —H > BIRERA—A -

Use one to two large
towels to cover the body.

URABM—EmFET2EE -

20



Wet a small towel, warp
it around your hand, add
some water and bath gel to
wipe the body.

RUNEMFE  HHMEZ > 8
BEMF L > UKD ER
BAKFEA o

(6]

The sequence should be the face = neck — behind
the ear — hands, underarm, front chest, stomach,
feet, back, buttock, perineum, anal.

BRIEFARS S -HE-EF R Toril—E

B BB RHAIPT o

o

Use warm water to wipe away the soap, then use
large towel to dry the body.

FRKEE ERATEERF > BRAEMEEZSE -

If the skin is too dry, put
some lotion.

FILUESESR RIS EAIUR ©

Wear clean clothes, first the in injured side then the
healthy side.

2P LEBRYE KT BRN—A > BEREREN—M -
21



Oral cleaning
DEER

Prepare tools such as tooth brush, teeth cleaning
stick, warm water, dry towels, small basin, Vaseline,
lip balm, tongue depressor and gauze.

EFHEAYDIIR ~ R RK S F2EM  NRE
NEIMIEEE « BERRA

2

Clean your hadn with soap.
BECEFABEREF -

Place the patient in a sitting position or lay on
the side, or place his head on the side, to prevent
chocking.

SEMAASRIEA > SRMtBYERRI—E - BrLEmErZ o

Place dry towel or plastic bib under his cheek or
put the basin under his jaw.

FZEMERE MMM N ERMATSII RN T

I /
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Take off denture, soak and
cleanit.

EERS > BEUN R

If the mouth can not be open, cover the tongue
depressor with gauze to open the upper and lower
teeth.

MigEARRA > BIRBEERE LA - 8L FeE -

o

Use tooth brush, or teeth cleaning stick, dip in
water, clean inside and outside of the teeth, two
side of oral section, gum, and tongue, don't dig in
too deep to prevent puking , make sure the water
don't spilled in to the trachea area.

BERISURF #EEK  BRFENINE ~ REHE D

PERAE ~ PR ~ KemEE TE?@)\;‘tm > B RIE
BAAERIIREORRA

Use some sugarless tea, or lemon water to rinse to
get rid of the smell in the mouth, if there is mouth
sore or inflammation, use some salt water to rinse.

R INAEBY AR E K SRR AR O > HBROFEERL - 1
HEERETAREEE KA A REE KO -

Use some Vaseline or lip balm onto his mouth, to
prevent dryness.

RN IMEEETER—EEMEE L - Rl
23
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Unit five : Home health care

SEhETT : BREREE o

24

Taking the blood pressure
& [ B2

Do it in an environment
tahta is not hot or not too
cold, have the patient
wear loose clothes.

BmMEBENM S REEET

FEERR

Wrap the air bag around the arm, once the machine
has started do not move the arm and do not talk.
FEEE LRSS BB AERHEINFE 11 E
BREE ©

Before taking the blood pressure, do not exercise,
eat, smoke, drink tea, coffee, or anything that is too
stimulating, avoid anxiety, angry, afraid, or getting
too excite, do not let the patient to hold urine.

EMERT 30 DERAEES ~ B ~ Rl ~ IBAM
BEERISUMEERE} > SRR ~ ER - SR BESBEE
IR ©



Check the blood pressure cuff, make sure it is not too
tight or too loose, give one to two finger space, the
inflatable balloon is around the elbow area about
2.5to5¢cm.

BEEIRERREE > 915
IEFERNEE BRAE
THREERE 2.5-5 A% °

Don't let the rubber bend
get all tangled.

BRI ETRANARAE o

(6]

If you need to test the blood pressure again, you
need to let the patient rest two to three minutes.

MBEHAER > B SME = o
7

Try to test the blood pressure at the same time and
take record.

BEESKARBUR—MEAE » WACHE o

(8
Systolic has to be less than
130mmHg and the diastolic
has to be less than 85 mmHg.

WHBBEETE 130 2RI -
EFRBRETE 85 EHKRIFLLT ©

25



Testing the blood sugar
SMiE

Do it according to
the instruction of
packing and follow
the medical staff on
how many times to
doit.

SRIBmE TR At 5
EIETT > THRAIBRH
SRREEARE
o

P ——

Testing strip must be used within two months.
ABFEEBEMELS AT

(3

Before you test the blood sugar, don't eat anything
before 8 hours.

A MYERT 8 /\EFFBEIZERES ©

26



Slightly squeeze the
testing fingertip and then
wipe it with alcohol.

A B R ERIE R HARIA
B8R BLUBBEHS °

Poke the fingertip; squeeze out one full drop of
blood on to the strip, the reasonable blood sugar
level is 80-120mg/dL.
SRIFESR > HH—EEEN
mEAR - SIEMIMEE
E80-120 2% / B=F °

The used needle has to
put back in the needle
cap, and put it in the
collection box.

fERRAYE - ZRIEIRREH
EL HEEERERSD -

o

Record the blood sugar level.
RISERETH TR

27



To prevent bed sore

TaBs[EfE

Turn the patient every one to two hours, if seated
for a long period, change sitting position every 30
minutes.

S—IMENSERS—R - REBYLEE 30 DES
pAE S

When you turn, you should have proper pillow for
support.

DS REREERT  MBHMZH -

28
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When the patient is half lying, put support on the
head, shoulder, upper arm, leg, and ankle area.

FAPARFFERRSED ~ BER ~ LB ~ BRANIIERth 75 #4500
MUZHE -

o

Put a large pillow on the chest area, when the
patient is sleeping sideways, a big pillow on the
back and in the middle of the legs.

BIBAR AT B BRI — B ATEER - BR A AMEAR KR
FOABFIEME 0 BRI —ELEE o

(5

When sleeping on the back, watch out for the
support of head, arms, legs and feet.

MBARSEZE 50D « BF « SRRKL B -

29



Passive joint exercise

R ENEAERZE SN

Relax the muscle with arm towel or heating pad on
the joint area.

SELVATE BB ER BN B AN - RPLPAMGE o
(2]

Shoulder joint go upward, one hand hold the wrist
joint, one hand hold the elbow joint, slowly moving
up ward along the body, try to be close to the ear,
and close to the bed.

BRI LS —FREEFHEEN 0 —FFNES 0 L
EFRIRIESRIAE  BrEREE AR

Close and open the shoulder joint, take it slowly
when you close the other shoulder, when open,
pull the hand back.

ERAERU s ShE
RUREE Figi8 e iE
HABE  SMNREIR
BFhIE o ﬁ‘

)
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Shoulder joint exercise: hold the patient's wrist and
elbow, put it upward towards the head, in a circular
motion, each time in clock wise, and counter clock
wise.

ERSEEED  EEFRAFN > KRR ERA R
M) EEE > EEIES) o JRRFE ~ ERHEM—R -

Bend the elbow joint, keep straight, palm facing
upward, then straighten the elbow, gently close the
elbow towards, the same side shoulder.

RAENE RN 1 E 1 EOFLE > FRNMHE > BERFN
EEhRLITERIEES

Bend the wrist joint and keep it straight, open and
face upward the fingers, wrist, palm, fingers and
make a fist.

RN E AR :
IR FHEE
B FELH LT
B IR 0
FEEFOH A
R o




o

Bend the further finger joint, stretch, make a fist
then open again.

FIeEuRRAENE M R  FIRESEH HEFEERE

(8]
Finger's circulation exercise: stretch the four
fingers, then bend the thumb using the other hand
and then point the thumb upward in a circular
motion.

ISRV IR ES) | B—E T RIBIRLUMIMR TS
HREE > A—EFEYEE  BRsiERERs -

Bending and straightening of hip joint: place one
hand on the ankle, one hand under the knee, bend
the knee joint and push towards the stomach.

BRRARRE R » HE
—FEENR > —F
WAEREN T &
H R RN R F 75
[ o
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Pushing and pulling of hip joint: gently pick up the
lower limb off the bed, take one step back and help

his lower limb to push
outward and back to his l ,g”
N ol =

position.
FREAENSMNE ~ MUR @ s
RE N BT RERE R E 0 BT
ERBER—/NNT > BB
FR9NE BRI o i

Turning of hip joint: lift up the patien's thigh; bend the
knee, sole turn towards the other foot's knee, then
trun outside.

BERAENNERS | fATERAKER > BREEEh > RS SRR
HBESE > AFEREIMI o

Bend ankle joint: hand hold on to the heel, arms
hold on to the patient's sole, put pressure toward
the calf, stretch the muscle 1] # %

of calf. ey

MEAETEE  FIEWR >
BEEHANE @R
P AR » R/ EEL o

Bending the toe: one hand hold on to the sole and
the dorsum of foot, one hand bend the toe, stretch
towards the calf area.

IR - RR—-FEEWERRES - —FE S

ARV SR TE/ IR TS R BR (R (R R o 4



Dressing the wound
B0z

Prepare all the tools, including the fluid medicine,
ointment, powder, sterile saline water, cotton swab,
Q-tips, and surgical tapes.
EREMERR B2 EE
ANBEIERAVEEK ~ B « B
M BEREONEE S &R
FIEBEK S BREBIEER

Before applying the medicine, wash your hands with
soap.

HERISREERE CEFIREE

Tear away the old medicine, if it is stuck with the
skin, use sterile saline water to wet it then slowly
pull it apart.

R ERR R ENRE L 0 AEREERSE

HOPREBISIEHT -

Use sterile cotton swab dip
in saline and apply it to the
wound, starting from the
middle to outward.

BRI EIEREDK > 1
SOFREHAEIMEERIREE o




Follow the medical staff's instruction, use cotton
swab to take some fluid medicine,or powder
and apply it starting from the middle then going
outward, it should be bigger than tht wound total
dameter 5cm.

RIRBEABIETIU
MRIEFER B85
K BEEFEEER 0§
BOREmEINER
BHEERANEGO

BT 5 A% o

Cover the wound
and put tape over it.
= LER B EER
B o

Observe and record the wound, including
discharge, weird smells and the size of the wound.

SLiREOIEN - BEAEAHR » 2K » GORNF -
35



* Unit six : Emergency sitiation

. SBNET : RRBENEE .

How to handle bone fracture

R B ERIE

Use tape or bandage to stabilize the injured area,
top and bottom joint.

FRRGERE A B 5 B E 2B BR (L T M B RAES o

Place ice pack on the
injured area, do not try
to massage or apply
heat on it or try to
push back the breaking
bone.

KEERERZGEML > &
B BN - BN
BREBERIEEE -

36
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o

The broken limb should lift up and be above heart
area.

BERERESI ORI L

(4]

After emergency care, you should seek medical
help right away.

KiREHRERIERIMIIZIFE

37
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The Heimlich maneuver

ISBTRRAE

Stand behind the patient, use both hand to encircle
from behind, place one of your leg in between of his
legs.

TR IR E SR > EFURBIRIA  (RN—ERRMEIM
A BERS o




(™)

One hand in fist position, thumb and index finger
sideward pointing toward his belly bottom.
—E£FEE > BABIERBENAIE - HEMEHER)

SREE °

39
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The other hand is on top the fist, hold it tight and
squeeze quickly from top to bottom , until he spits
out the thing he chocked.

S—FRRNEREEE > REFTH - T LRNEE > B
BRI SIS TIAYERFEILL ©




Fainting or shock emergency care

SRR RSEREIE

Let him down, head on one side, keep the air clear.
BTS2 0 SEEMRA—A > (RIFIEIRESE o

41
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Use blanket or box to lift up the leg.
RER - KESYIERERS -

Loosen his neck and chest's clothes.
FRFSEEB A M BRI R 4 ©

o

42

Keep him warm with blanket, do not use hot water
bag, this will cause organ blood failure.

EEBURE - NocEAMUKE > BRGNS EREM



Treat shock different according to the cause, if it's
bleeding, try to stop the bleeding, if it is caused by
bone fracture, then stabilize the bone fracture.

AR EREMNERE > MR EHMRERFERAAG T LE
> INREEITREFELEE o

If the patient is thristy, use cotton swab to wet his
lips, do not give him water or drink straight.

MREIREE S >
REREREE
NEH A MG K

o

Go to the hospital immediately.
T ZVKERERIE o
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Taking care of Burn Injury

15RR{ZERIE

Wash: turn the injured part side way, splash large
amount of water for 15-30 minutes, if there is no
water around, use a cold compress.

B EOAIE
T LURENE
K % 15 &l

307 > 0
ARG
ASER -

2

Take off: after splashing, you need to remove the
clothing slowly and carefully.

R : TR K
R hIEIERY
PRAEEIFK
/M
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Soak: soak in cold

water for 15 to 30

minutes.

B BEESKESER
J8 15 5 30 9iE o

Cover: use clean
gauze or towel to
cover the burned
area.

B RRENYHRE
RG22 1589 BR L
B|E o

Send: send the

patient to the

hospital for

treatment.

®EREBEREH
AR ©

45



Administering CPR

IDEMTEEETlT CPR

Tap on his shoulder, see his reation, see if he is
conscious.

BB > BRAE  SHEME o

46



(2

Call for help, call 119 for emergency.
AR > #84] 119 B2EERK o

(3

Put him on a solid ground, you kneel down to one
of his chest, and then put the heel of hand on to
his lower chest bone or right in the middle of his
nipple, the other of hand tightly on top of each
other.

A T IE R
B  REETEM
FOBRAY—@l > B
M—%FERK
EMBRE T+
B m AL R E
B Z—EZE
REFEBXE
BT

iy . N~
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Cross all the finger, the tips are lightly pointing
upward, wrist is bend in a straight angle, straighten
th elbow joint, open your legs same width as your
shoulder, right on his top, use your body weight to
press down the chest, moving your upper body, at
least 100 times per minute.

gF+HERX 15
KRG » BEE
SEHONES N
RAENTH > SARYT
FMEERR £
BEELHMUE > X
EREEFMET
B LlEFHLET
BEHNE - ﬁ
FEDFEE 100 R

L5

Press down at least 5cm every thirty times, two
times mouth to mouth.

TEREELSAD SRE30T  BHMATFIRMAR
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Open the air way,
press forehead down
and lift up the chin,
keep the air clear.

TR IRIE - BRI T
B > RIFFIRERE

When doing the mouth to mouth, blow the air
twice, one second in each air for continuous
breathing. Patient's head has to be tilted, using
your thumb and index finger to squeeze the nose
while blowing the air.

OHOERMOR > S—OREGEA—WE > DUERIT
> BEREERBBEREME > MRKERAEEEE
EERMHETF o

Use Automated External Defibrillator, also called
AED, if you don't have it at home, go to hospital
immediately.

EABEHRINELEE AED B > NRKFLE AED B
ERRINEER  MEHXEZN -

49



50

Important reminder for migrant
workers

BRZEZSESNITE

® RiSHRmR R
CEETEHERN > HEEERER 3 AXEHE &
WRL LB » TMSBREBIENTIMFE -

® FEIFEIIF
TR TR > NSRRI LUN TR ETIF »
—EEE > RASBRERBIRANIE-

* FEEERERBRSR
CEETEPM > TEEERE  RAERSERS -
U S BT AR RIFMAZER > T
BTGB EEEN I -

* ZEREEARY
SHEETIEHR > YIS IRITEAE 1R EE « &
ERREEBSEAYDIERLMARE o

® RERETE - WREZNEWREE -
THEEREFEELF UREEETE=EE > BHEE
BUEER 30 BA > MEBEIHEEIRET - LURED
BT i o



® Absence and runaway are not allowed

While working in Taiwan, if happened to lost
communication or contact for 3 consecutive days, will
be deported and will be banned working in Taiwan as
well.

® Do not work illegally

While working in Taiwan, working illegally is not
allowed. Upon violation, migrant worker shall be
deport immediately and shall be banned working in
Taiwan.

® Do not drink and drive and take illegal drugs

Migrant worker upon working period are not allowed
to drive while drunk, and not allowed to use any
drugs such as opium, morphine, cocaine, marijuana
or amphetamine. Upon violation, migrant worker
shall be deported immediately and shall be banned
working in Taiwan.

® Keep your personal belonging in a safe place

Migrant worker upon working period, do not let
others to take care of your personal belongings such
as bank book, ATM Card, stamp, passport and ARC.

® If the patient died, you should ask the employer
to do the transfer of employment procedure
within 30 days.

As caretaker in Taiwan, if the patient died, the
employer shall process the transferred documents at
the Council of Labor Affairs to ensure your rights.
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Identify personal assault

RBARERSE

1. What is sexual assault?
1. tEEHEE?

® Sexual assault is not about sex but violence. It is an
encroachment to your personal being, and a sex act
without permission.
MEREAEM  MER BHEHENES X BRER
SFRVMETTA o

® Simply said, any advances to achieve sex without
your permission by means of violence, coercion,
threat, hypnotism and other personal violations
against your will are sexual assaults.

BB > ERBEBENEE Uk B8

A0 féﬁ%h‘iﬁ%}_}i@%‘ﬁﬁE’Jﬁ/iﬁ‘ﬁééfiIiﬁi%
> BEERMERE

@ In addition, to touch or pretentiously bump into any
part of your body that is considered obscene is also
regarded as sexual assault.

o> RER B ERAEEM ARG HEIR 5 A8 AE R
B > BRiMETIEEERE 2 1TAE » EMESE -
2. What do you do if you are sexually assaulted?

2. FEEZNEER - ZEE?



® Keep your calm: Do not provoke the opposite party,
and do not return his physical assaults. Try to cool
him/her down to avoid making the situation worse.

REFSAE | AERBE S > MAZOT > RIEEHT
MSEE TR » MUk AN o

® protect yourself: Especially your head, face, neck,
breast, abdomen and other important parts of the
body.

REBC LHEBHE VB E W EETESRED o

Call for help aloud: shout "shihuole" (transliteration)
to call other people's attention.

KREEIFR : KRB TRAT ) (2BF ) sIRBEMA
AR o

® Leave the place fast: Leave the place and find a
safe place, look for neighbors for help; and seek
assistance at the regional Center for Domestic
Violence and Sexual Assault Prevention.

I‘?Sﬁﬁ;ﬁ D BRG] AL 2t s  EET
FBHMEREAROSRKEGE
® Go to the police: Go to police station and ask for

assistance and shelter; or request that you be
brought to the hospital for medical attention.

ERER  JERBRERRIE > HEXxBREETR
Lo

53



54

® Keep firmly in mind the various characteristics of the
assailant.

FEELMBEARBEE -

@® Leave the scene as is; Do not move or touch any
items in the scene.

RIFRE > TERHIEREEIRSSEY)

@® Do not change your clothing, but you can put on a
jacket or a coat.

ST —FINE A > AR ©

® Do not wash your body in order to obtain the
perpetrator's specimens (sperm or hair) of the
assailant.

FEBRSBUEFISMEANEE BR
® You should get medical attention in a hospital for

diagnosis and treatment of injury that will serve as
evidence of the assault.

FEZIL BB B R Fso R BR 15 > LSRR ©



Identify sexual harassment

1. What is sexual harassment?
1. TEREERE 2

Other than referring this to a sexual violation,
discrimination or crime against the will of another
person, the following are manifestations of a sexual
harassment:

BRISEEREFILELSN > B ABIER A ERMmE T
EMRBRZTA  BATIERZ—& !

(1)The person is asking you to do things or reject
things for his own advantage so that he may
advance or avoid what he dislike in his work,
education, training, service, plans or other
activities.

(1) LAzt N IERRSIEABZIT 4 » (EREERS » AW
BB TIE ~ HE  JIR - IR 5tE - EBA
B m 2 IR o

(2)To display or broadcast by means of messages,
drawings, sounds, photographic images or other
ways; to discriminate, use abusive words or
other methods that would hurt other people's
personal dignity, or cause other people to
live in fear, a feeling of hostility or insult; or an
improper act to interfere other people's work,
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education, training, service, plan, activity or
normal livelihood performances (sex harassment
prevention Article 2).

Q) UBTRIHHEEXF  BE - BE  AIEMIR
ZHI 0 ISR~ BEZS1T7 > UL > A
BEMAARSE > FERFEALERT - HZE
REHEILRZBEE FAERXEETIE HE &~
BR#5 ~ 518  BETIER LR ZET (EEREHSE
ERIE) o

2. What is workplace sexual harassment?

2. HERHIS R ?

® "Hostile Environment Sexual Harassment" : refers
to a situation where the employee, in the course of
executing his or her employment duties, anyone
of his or her employer, colleagues, clients, makes a
sexual request, uses verbal or physical conduct of a
sexual nature or with an intent of sex discrimination,
causes the employee a hostile, intimidating and
offensive working environment, and infringes on or
interferes with his or her personal dignity, physical
liberty, or affects his or her job performance.

RN IIEEAMESR REETIEN > B
B BF > DIEER - BAUERSIEFIEARN S
TR ER—EREE - BAMRELRUENIFR
1% BRI TEZEENARER - ABEHIF
EHTERIRNBEBAMEIE TIERrTIEERE -



® "Quid Pro Quo Sexual Harassment" : refers to a
situation where the employer, taking advantage
of his or her position power, explicitly or implicitly
makes a sexual request toward an employee or
an applicant, uses verbal or physical conduct of a
sexual nature or with an intent of sex discrimination
as an exchange for the establishment, continuance,
modification or assignment of a labor contract, or as
a condition to his or her designation, remuneration,
personal evaluation, promotion, demotion, reward,
and punishment.

IR TRZTIERRE)  BEFAER  H2IE
FUKRBEAPATRAERZMER - BAMERIE
AR SRR (FRERES - 3l - Z&
BB el SR SR 2 BT BB ST TR 5P

3. If you have unfortunately been sexually
harassed, what should you do?

3. FEEZ RIS - 2 EEH ?

® A person with a tendency to commit sexual
harassment normally becomes a molester if the
victim continuously ignores him or patiently deals
with him without saying anything or does not pay
attention (like play deaf or does not understand) or
escape (by voluntarily moving to another place.)
,etc. If you encounter this kind of person, adopt
the following actions to avoid being sexually
harassed:
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EEBEIEERIER - ERECHIRRERET > W 1 [F
B~ AFEE (0 REBFRNETE) &%
B (BFans) o BETEEEFILENNAE B
FIAEEERIRE BRI - EIt - BEFEEBMER
FESRER T 5AEIBREEHET, - BRIt A RYIEER
BITA

If the situation permits, you may try to communicate
with the one involved (perpetrator):

WRIERFR] » AIEHETAA (NEA) BE

Face to face, through correspondence, or a third
person that both parties can trust, and clearly
inform the person of your uneasiness and request
him/her to stop his actions immediately.

EEXEBEERE > NEHEEEINE=A > BHESH
TANECREFRHIRE » EREFIIAMFIEZITA °

If the situation permits, you may try to
communicate with the one involved (perpetrator):

WMRIBENLANE - BIFERIEZEIERHIERE

(1)Tell your relatives, friends or associates you can
trust about the incident and the impact the
incident has on you.

(1) BEEFLEARATNFE » SFNEPHEEZREHE

8 o

(2)Record the sexual harassment incident: Record
in detail the full incident; for example, your



attempts to try to stop the sexual harassment; and
what you had done to resist or to deal with it. If
you have nothing to do, why? How is your feeling,
and to what other extent it has affected you. List
down eyewitnesses; describe the eyewitness
response, record in detail each time the event
occurs including date and location. Write down
the incident as soon as it has occurred and keep
them for record purposes

(2) nﬂﬁ MERREM | IRCHRFBFEENTELS
/_\DKIBBU:FJ?%)\E’]FEEEEEE » (BT AT
?E/Féﬁ ?ERE > BE? CHREWE ? BT
EEEE’JEE%?; PHIREEE WHEEENR
& sHBSCEEREBHESE « QEATHEL  BRE
HELEZBBRER TR UEERFENLE

(3)Collect evidences (such as: sound recording of
the person involved)

(3) 3k (N : HITHAHED) o

(4)Seek legal relief : such as filing of criminal
prosecution, civil compensation, or
administrative case (file an appeal or apply for
mediation)

(4) RUDEERUE - @0 @ IR SRR - REBE -
TBRUE  (FREFEk R EEEAR)
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® Should you encounter sexual harassment in the

workplace, report to your employer. Employers
becoming aware of the occurrence of sexual
harassment should take immediate and effective
correctional and remedial measures. Should your
employer violate the regulations, you may contact
Council for Labor affairs Hotline "1955 Consultation
hotline for workers" offered by the Council of Labor
affairs or to the local county or city government of
your workplace to file a complaint.
BEZHISERER > FREIHF o BERAMEM
SRIBE BB » FEERERALBN B R 2 AU [ R s i ©
EFUMERRE > S #5830 11955 &5 T4
FFEAR) M TRRTTEM 2 RATH BN B G o



Keep your personal documentation and
valuables safe

BAZHENRMBEREZE

® «Please be reminded that you should keep your
personal documentation in a safe place and do not
give your personal information to strangers. Keep
your belongings safe and please be aware of the
following:

OIREES | MARGEREZERE > TETEK
ZRINERRHGTDHOPAEN - RRHFEZE
RELHEY) > TiRECEE THIEE

(1)Do not sign any document that has no translation
of your mother language or the content of which
you do not fully understand (for example, a
promissory note or an acknowledgement of
debt).

() F"EREEZERAESEEXH T2 THEATHE
R (ARG )

(2)Do not trust anyone when being asked to apply
for a bank loan.
2) TERERREMAZRIIBITHIRERTFE -

(3)Do not allow your employer to deduct any
brokerage fees from your wage without your

consent.
(3) FEEENE FEERENFHERINEAIMEN
&R o
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AN amendment Article 52 of the
Employment Services Act

EBEMRERBE (Fs52KRAE)

1.Extending contracts on expiry

1. BRim4EES

® Migrant worker and employers shall discuss whether
to extend an existing work permit or the transfer to
work for another employer 2 to 4 months before
the original employment contract expires. In the
event that both parties agree to extend the existing
employment contract and the employer has a
valid recruitment permit issued by the Ministry of
Labor, said employer need only file an application
for an extension and once the Ministry approves
the application, the migrant worker can continue
working in Taiwan.

BINERABERA 2 Z4EAR > TRASREA
EXmen @RS E= MmETRT(F - NER
RNETESEDBAEENER  BETRAFSHE
ZEAMEESEETR] 0 RBETIREFH » LS
BPEFRI RN I B = T (R -



2.No Contract Extension/ Transfer to New
Employer
2. RERE HEimEER

Q. If the employer and employee decided not to
extend the employment contract, how should the
employer deal with the matter?

RGBS RE S BEREH BT RERINFRE ?

A. (1) If a migrant worker does not want to continue
working in Taiwan, the employer shall, in
accordance with the present regulations, assist
the migrant workers in returning home before
the expiry date.

(1) BILRARERETFEME > BEXRITRENH
AR LZHHREEE -

(2) If the employee remains the willingness to
work in Taiwan, the employer shall prepare an
application form and the prescribed documents
to the Ministry of Labor for applying change of
employer within 2 to 4 months before the expiry
of the employment period.

QBIREELETFER > ETRNIBHERA 2
EAERR > BEPFERMAEXGEL L
HimEsit o
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3.Brokerage fees
3. T E

@ When the original employer extends an employment
contract or a new employer wants to hire a migrant
worker who is coming to the end of his/her existing
work contract, the original employer or new
employer is required to pay a registration fee and
introduction fee (commonly known as brokerage
fee) to the labor broker.

commis-sioned to deal with the matter. The fee
charged cannot exceed the migrant worker's first
monthly salary.Brokers may only solicit a service fee
from migrant workers.

BIHRETIEENNE T HERE  RHT 2N
WESRETNMETRRELERNEE (BEft
NE) > TEASBEEIE—ERHFE ; HNEBET
SEEWENRFBHE ©



4.Leave/ Returning Home
4. BREE
(1)A migrant worker who is applicable to the
provisions of Labor Standards Act, has continued
to work for a certain period of time in the same
employer or institution, should be given special
leave in accodance with the following povisions.
® 6 months - under 1 year,3 days.
® Over 1year - under 2 years,7 days.
® Over 2 years - under 3 years,10 days.
® Over 3 years — under 5 years,14 days.
® Over 5 years — under 10 years,15 days.
® Over 10 years, one extra day is added each
year for a maximum of 30 days.
(1) BRSBHEEZNET » REPEEERE > &
F—EEsiEZEEM  EETFw—TMHMEE
MR TSR E A T AR
AR—BFHEESN BETIER—THEE
PRI T IR E A T RIARR
6EBMULLIFRME 3B
1ENE2FERMETH
2EME3IFERBE 108 -
3EMULESFERBE 148 -
SEMUEI0FERME 15
10FEMEE - BLIFMELH ME30HAL °
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(2)For those migrant worker to whom the provisions
of the Labor Standards Act do not apply,their
employment contracts shall stipulate a set
number of paid annual leave days.

2) MERFBEEENE L USBHRNNTEIET
BRI ©

(3)The paid annual leave days of migrant worker
accrued through the Labor Standards Act or
employment contracts can be used to return to
their countries of origin and they may set a date
to return to work on their own terms, to which
the employer shall agree.

(3) B ISR LN B ZAEIG 2B kMR > BD
IR BRI NRERT BITHERE B - EE
FETFRE °

(4)In cases where enterprise operations or the
urgent needs of those being cared for, employers
may consult with migrant worker to set a date
on which work will resume. If the consultations
is failed, the employer shall remain agree to let
migrant workers return home in accordance with
the date originally scheduled by the migrant
workers.

(4) EZENCEQERBEE 2 2AHER > 5

TiHmiREER - WMIBETRILE » BEHEKS
TRARBFENBHREERE -



(5)Regulations governing categories of leave other
than paid annual leave, such as marriage leave ~
bereavement leave and personal leave are contained
in the Labor Standards Act, Gender Equality Act
or the labor employment contract. Employers are
required to pay employees for paid annual leave
days, but not for personal leave days.

(5) B RUIARRUUSMYIRR! - SDHEMR ~ Bl ~ HIRFRICIERS
BRI MR TIFPEERSEHROOENE - 155!
NMBETERRETRG  SRBETSTMEIE -

® If you have any questions concerning the
amendment to Article 52 of the Employment
Services Act or other inquiries about protecting
your rights, please call the 1955 migrant Workers’
Hotline or visit the Ministry of Labor’ s migrant
Workers Rights Protection website at https://fw.wda.
gov.tw/

BICHRHRERISES 52 (S E S E i 4 -£48R8
IHEBIERRES > BT 1955 & T 5 R HAFTIE
B EER R A B M S M S ST http://fw.wda.
gov.itw/ EEAMERAEAE o
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The relevant regulations you are
required to comply with
R

1

B S TR RIRE

. Take regular health checks:
1.

FEERIEZ RERE

® You are required to take a health check-up at the

2.

2.

designated hospital within 30 days before or after
having worked in Taiwan for 6, 18 and 30 months
respectively. In addition, when you renew your
work permit or work for a different employer upon
expiration of your employment contract, the said
requirement is also applicable from the effective
date of the new employment permit.

SABIEm 6 EA ~ 18188 K 30 B8 2B (# )30
B EEIEEBIRIHERESSET > B9 TIEH
IWERS SRR T 0 BTSRRI ERE ) 7R
ﬁ o

Apply for an Alien Resident Certificate (ARC)
within the time limit:

FER PRERPUHEIMEE B 58

® Within 15 days after you arrive in Taiwan,

your employer or an employee of the private
employment agency shall take you and the required
documentation to the local immigration service
office to apply for an ARC and have your fingerprints
taken.



MIEREAZER 15 B > B s AR
18 A BB RR S £ 0B Bt s RE RS UL
A% LB BB I R BRYEAY o

3. Your employer is required to notify authorities
of your arrival, apply for your employment

permit and its extension within a specified
period of time:

3. R YRR A RS - B {ERT R R AR (EsT A

® After you have passed the health checkup for the
first-time visit to Taiwan, your employer is required
to fill out and submit the “Arrival Notification
of Migrant Worker” within 3 days and obtain
the “Certificate of Arrival Notification of Migrant
Worker” issued by the local authority. The local
competent authority will conduct an inspection in
accordance with the “Foreigners' Life Care Service
Plan” within 6 months from the day following the
issuance of the certificate. Within 15 days after your
entry to Taiwan, your employer shall submit the
issued certificate and other related documentation
to apply for employment permit from the Ministry of
Labor in behalf of you. (If you enter Taiwan to work
for more than 3 days and leave the country within 15
days, your employer is still required to apply for work
permit for you in accordance with the regulations.) If
you work for a major construction project and need
to extend your stay when your work permit expires,
your employer still shall apply to the Ministry of
Labor for an extension of your work permit within 60
days before the expiration of the validity period.



B TEAKBERERS S8R BERNTAR
#%38R - EE TETREIEAAEBRE) - W
REMTEREARE Y TR FREINEAARBRER
= > BT EHERIMZEERESE 2 ZAL6ERR
ik TONE A4S REERRTS St EE ) BIERD o INEAR
15 B > &M AR E R EARRISHE - KA E)
ERERsERSIERT A (MNIEAR] 3 HA L= 15 HERRE »
AR E RIELRETD ) c MBEATIZTAFE > 12
TR RRIRE » AR EIERTIEHARR » (DEHEE
RIS rI B XERPRE M B AT 60 BHERRIA > M5B
FRSARILEE BT A ©

4. Your actual employer shall be the one specified
in the Employer's Letter of Consent.

4. BREHEEEERET TR LNEE—

® You are not allowed to change employer and work
without the approval of the Ministry of Labor.

EARIESBEFD MSBIREE R T

5. The work you do and the workplace shall be
the same as what is specified in the Employer's
Letter of Consent.

5. BEAIFEEN TIEEB R TR (BT AT R
E2THREARIEMEE—2

@ You are not allowed to engage in any other job, or
work in any other place than what is permitted.

ERSUEFIUINZ TIF > SEFFRI SN TRt
BhI(F-



6. Before your contract expires, you should discuss
with your original employer and see if he/she
will re-hire you, and please be reminded'

6. BEREBEFIMEN - AREIHERES
WFETFIIEE:

(1)If you and your employer agree not to renew your
employment contract and you hope to go home,
the employment termination verification shall
be conducted 14 days before it expires and your
original employer must assist you with the process
of returning home.

(1) WIS R E 17k » ﬁ%ﬁ%f@ﬂﬁ@'ﬂL. BIFEREE
B 14 EEUL THRA BRGS0 AR
B F17Bh IR

(2)If you and your employer agree to renew your
employment contract, your original employer shall
apply to the Ministry of Labor for contract renewal
2- 4 months before it expires.

(2) MGE R T A EM AR - R RN IR eI EA
fElfEim 2 183 = 4 @R Al - (M5 Bhal FREAmAES o

(3)If you and your employer agree not to renew
your employment contract but you plan to
change employer upon its expiration, the original
employer shall apply to the Ministry of Labor
for transfer employment contract 2 to 4 months
before it expires.



(3) e R 175 - TSRS (R WIS E T
AREETNERESFIREER2ELSE 4B &
BB ES R ER AR ER A o

7. If you come to Taiwan for the following jobs,
please be reminded:

7. MERERETIIIE  BESHE:

(1) If you are a caregiver and the person you look
after dies, you should ask your employer to apply
to the Ministry of Labor for transfer to a new
employer within 30 days as soon as possible, and
then you can continue your employment with a
qualified relative of your original employer or a
new employer.

(1) REHKEEET 2T IF > MICFRENREEET
ERTE > CREFEHNEEN 0 8BR B&EA
SR EWEEE - I SRFHEGRMNE
TIRERE  WERHEMETZERESH -

(2)If you are engaged in marine fishing, your
employer shall apply for the Seaman Service
Book for Foreign Crew Members on Fishing
Vessels of R.0.C for you when you come to Taiwan.
When your contract is terminated or in the event
that you are repatriated for any reason, you shall
return the Seaman Service Book to your employer.

Q) NFEFRB I BORER > BRHEIAN

FEEINBIFER B5E - BNRERMNERENELER
By o FERSNEIAE R SR ICIA E -



® “1955” -the 24-Hour Counseling and Protection
Hotline for Migrant Workers- has been in service since
July 1,2009. migrant workers, employers or the general
public can call the "1955" hotline for free via local
calls, mobile phones, or public telephones to seek
help. This special line is a 24-hour nationwide advice
and complaint mechanism that provides: multilingual
services (Mandarin, Thai, Indonesian, Vietnamese,
English), legal advisory services, complaint handling
services, information on legal aid consultations,
referrals to protection and resettlement services or to
other relevant services.

r1955) & TsEsAMaRFE4a > B 2009F 7 8 1 HIE
IFE  ERE L s EXT—RRRERLUSHEME
FH ~ NAHBERERST 11955 FHEBE > KB
B> RZERAEENE 24 /N\EEAPREL » HZE
BIRBARE S IR HEERTS (T RES EHIEE
HEAEE ~ AR ) ~ ALY « RIERHRS - 2H
EEERBEREN - BNMREZERFREN Btk
BBPIARTS
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Which is a sensible choice: Working
legally or working illegally?
BAEERE - 82 9Fk?

1. What are the advantages of working legally in
Taiwan?

1. EERERENSEIE  BEHETETE?

® Migrant workers who work legally in Taiwan are
entitled to legitimate protection of relevant labor
rights in addition to the salary income they deserve. If
you do not violate any laws and regulations of Taiwan
during the period of employment and leave Taiwan
simply because of the termination of employment
or the expiration of the period of employment, or if
you initially fail to pass the medical examination and
pass the said checkup later after returning to your
native country for treatment, you are then eligible to
apply for a visa to work in Taiwan once again, but your
cumulative employment period in Taiwan shall not
exceed 12 years. However, foreign home care workers
who meet certain qualifications and conditions may
extend their work period to 14 years.

BT A ER TF » [P EREA ZFHEFTSI -
WA = A ERIS BRI S IRIRE o WIS RS RTHAR
BERBREEZSREFEFMERBRBEK LRI R
HEEREE > SARERE N SRERBIAFRBERE
aiEE > SHRAARREBRELF BLESEREN
TR > REHSE 12 F - BINEREERET > 5
—TEEE RS IBERIEHRE 14 F -



2. What will happen if you run away from
your legal employer during the period of
employment in Taiwan?

MNESRERRAEETHRR  REFHTERR?

® In accordance with Articles 73 and 74 of the

Employment Services Act, a migrant worker who is
absent from work without any permission or valid
reason and unreachable for 3 consecutive days shall
be dismissed from employment and ordered to
leave the country, and the said individual shall not
be allowed to work in Taiwan again; moreover, if a
migrant worker works illegally while he/she is reported
as missing, he/she shall be liable to a fine of between
NT$30,000 and NT150,000, that is, a runaway migrant
worker will be arrested and deported at any time, and
he/she shall not be allowed to work in Taiwan again
for any reason.

RIRE TREEARFD L 55 T3 1RAEE T4 IRARE » BIE#
LEIENER; 3 HAREHRE » KRR LLIS R ) - MR
SHE > MSBREERANIE ; BB IRITH A
BISRETIEE > R ER 3B TU L 1587t
DT &% > BRMTHETER 218 TR MBS A Al A tiB Al
EREE > WASEUEAIRHRETE
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3. What can you do if you are reported as missing?
3. WNEFEITHERBAIER; » ZEERIE ?

® If you have any concerns about any violation of
your rights and interests during your work in Taiwan,
please use the channels provided by the Ministry of
Labor to seek assistance. If you opt to run away and
work illegally, you are highly likely to be controlled
by an illegal employer or broker who may take
advantage of you and you are at risk of suffering from
exploitation and maltreatment. Besides, you will
have no protection at all in medical care, life or work.
When you are injured or sick, you are not covered
by Labor Insurance and National Health Insurance
program and seeing a doctor normally will be
impossible. It will be difficult for you to protect your
basic human rights when meeting with adversities. If
you are reported as missing, the sincerely urges you
to voluntarily contact the following government units
and turn yourselfin:
TEST RN ERE AR ZRE © HEEMF)
RS EEMR M BESKIGE ; MEMELITH A IE
EEMBEEMEAEITT > A2ZRIEEEFHIEE
o igE > BRAENA ~ HIHFIIREE > EmTE ik
FEHTRZERBRE - ZEIERER » hiRZ5%
BIROVRE > BEBBIESEENE - ZIBHURE
BIREARAE | R INEETHARRZIEE > 55
ENIHE NI URBIIEE



(1) “1955” -the 24-Hour Counseling and Protection
Hotline for Migrant Workers

(1) 19551 & TEBAERFEAR

(2)Specialized Operation Brigades of National
Immigration Agency in all cities

(2) Bz REF X

(3)Local police stations

(3) Bz HLRA

(4)Your country's embassy, consulate or
representative office in Taiwan

(4) BB TRRES =448

(5)Migrant Workers Consultation Service Centers

(5) B RTINS FEARRFSF 0

(6)Migrant workers consultation and complaint-
filing services at Taoyuan International Airport
and Kaohsiung International Airport

(6) = BB (HEERIRMRAT ZE 00 K = tE EPR A 2R )

SNSRI R ARTS

7



Reminaers
REEIR

@ To all migrant workers: In case the employer fails
to comply with the regulations for matters related
to page 62 to page 72, the employer fails to make
improvement after your responses or if you have
discovered any illegal incidents engaged by your
employer, or if you have any management-labor
disputes with the employer, please contact with the
following department and a specialist will provide
necessary assistance to you:

“1955” 24-hour Counseling and Protection
Hotline. Migrant workers can deal the toll-free “1955
” hotline via landline, mobile phone or public
phones for assistance.

Labor Affairs Bureau of Tainan City Government
Migrant Workers Service Center Hotline: (06)2951052,
(06)6326546

EUBTIHALK &A% 62 EEE 12 52 EREE
BERKITENE » TR ERNALESHERE
NETBEMEZNESE CRETIRFEFEFTE
};%IE ) RCEERBMBUT RN BEEARHBER
Bf

[19555 5T 24 /\EFsEIREE AR - FILUBIBTHRE

Fi ~ JAHBIERERLT 11955 FHEF > 8K
e o

EMTHNELEE THAARBZPLER:
(06)2951052 ~ (06)6326546



® Labor Affairs Bureau of Tainan City Government
sets zthe migrant workers service center to provide
the following services to migrant workers: legal
consultation, management-labor disputes and
reconciliation, assistance with changing employers,
victim of sexual harassment, victim of sexual assault,
human trafficking and other complaint and consulting
services, protection of migrant workers from personal
injuries, management-labor disputes, employer
violating the law, and other derived shelter. All migrant
workers are encouraged to use the services.

EMTBAS LRRES THEARFRO BB !
EREEH  BEFRGH - HENEIRET « ERIER
T MEERE - ADRERE SHREARBRE
B TEZASHE  HEFEFH  ETELSH
TTEZWAZE > BB THRAZMAA -

® Two criteria are  “In case of management-labor
disputes arising between the employer and the
foreigners hired, any party or both parties without
the intention to renew the employment shall call
for a management labor dispute reconciliation or
reconciliation meeting via the local labor competent
authority.” and “Employer does not violate the
labor act or labor contract via the investigation of
local labor competent authority” . The employer may
transfer out the migrant worker while its quota not
subject to the limitation of 2-year control, when the
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two criteria are concurrently met, namely terminating
employment by law and the employer without
violation of labor act or labor contract after the
investigation conducted by the local labor competent
authority.

TEXHFIREINBRAZEESEFE K HEITE
EREARSEFBRRHNBARERE > F—HNE
HEEERBERGRZER > LROARIERERR K

TEXEM S T TERBAESHEERE TEL WS
PN 2IBBHE > ETEERET > HEEAARE
2 FHIIRA! o

® Please use the aforementioned hotline to seek for

assistance in case you are concerned with damage
of rights and interests at work. Do not become
illegal migrant that could not be traced in order to
protect your basic human right.

TEEIRNARDERELESTZERE  FLEM
MA LM RS KL - A THARZ
JEEB D LURIEERERNIE



Taiwan's Trademark Act Overview and
cases to learn from

RELTUERE

Article 95 - Penalty for trademark or collective
trademark infringement

BRIES 95 1%

@® Any person who commits any of the following acts,
in the course of trade and without the consent of
the proprietor of a registered trademark or collective
trademark, shall be liable to imprisonment for a
period not exceeding three years and/or a fine not
exceeding NT$200,000:

REBREALBEFRRARE > A1THENTA
TIERZ— > B=FUTAEREN BB s 6
PHTEE 8 T EE

(1)Using a trademark which is identical with the
registered trademark or collective trademark in
relation to goods or services which are identical
with those for which it is registered;

(1) KR —m iR - ERARNEMERNEES
RLEIRE o

(2)Using a trademark which is identical with the
registered trademark or collective trademark
and used in relation to goods or services similar
to those for which the registered trademark or
collective trademark is designated, and hence
there exists a likelihood of confusion to relevant
consumers;

81
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(2) Rz EAIRE - ERERNEMERNEE
R ER  AEIERHEE RARDZIRE

(3)Using a trademark which is similar to the
registered trademark or collective trademark and
used in relation to goods or services identical
with or similar to those for which the registered
trademark or collective trademark is designated,
and hence there exists a likelihood of confusion to
relevant consumers.

(3) KA — = EE Lz Bl BRTS - AT M EHR
HEEERZEHR > ARERHEE RARIZE
% o

Article 96 - Penalty for certification mark
infringement

EIRESE 96 1R

® Any person who, in the course of trade and without
the consent of the proprietor of a registered
certification mark, uses a mark which is identical with
or similar to the registered certification mark and
used in relation to goods or services identical with or
similar to those for which the registered certification
mark is designated, and hence is likely to mislead
consumers shall be liable to imprisonment for a
period not exceeding three years and/or a fine not
exceeding NT$200,000.
Penalties referred to in the preceding paragraph shall
also apply to any person who sells or, due to an intent



to sell, manufactures, possesses, displays labels,
packaging, containers, or other articles to which a
sign identical with or similar to another person's
registered certification mark is applied, knowing that
such articles would likely infringe upon rights of such
certification mark as prescribed in the preceding
paragraph.

RIGEARSERARE » HTTHERIMIRE—EEM
ZEmal iR > EAARSGL LI EMEBEAREZ R
B BEAERHBEERDREZRE  B=FUTA
HATER ~ R IB R EE BT T EE -
BMARBRERARER R > RENEEREM
RIS~ 7F ~ RYIMAER ST EH A S5 E1R
BIRBZRE  QEFHWEMYRE > TFE o

Article 97 - Penalty for sale or intent of sale of
infringing article

ERIES 9T 1%

® Any person who knowingly sells or, due to an intent
to sell, possesses, displays, exports, or imports
another person's goods referred to in the preceding
two articles shall be liable to imprisonment for a
period not exceeding one year and/or a fine not
exceeding NT$50,000; same penalties shall also
apply to acts performed through electronic media or
the Internet.

BRI AP & 2 B — R iR E - NEERE MR
B By BHEBAE o E—FUTAEREN 13
BEREHRTRIERETUTEE
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Sell counterfeit goods is illegal
REHERSELERLS

@ Police searched Indonesian migrant workers selling
counterfeit goods and found that a woman named
Ami, an Indonesian migrant worker, had come to
Taiwan many years ago to work. Her husband Ali,
far away in Indonesia, also came to Taiwan to work
alongside Ami because he missed her. They lived
together and gave birth to a daughter called Xiaoli,
who was lovely but also increased family expenses.
One day, Ami got a hunch: she knew that many
good friends, who were also from Indonesia, were
fond of brand-name products. So, she went online
to purchase counterfeit CHANEL perfumes from the
Chinese online platform Tao*, where counterfeit
goods such as CASIO watches, ADIDAS sportswear,
etc., were sold. She then resold those items through
her personal Facebook account and LINE groups to
fellow Indonesians in Taiwan.

However, in Taiwan it is illegal to sell counterfeit
products. So, the police tracked down Ami and
searched her home where they found many
counterfeit perfumes, watches, etc., over 400 items in
total, with an infringing market value of about NT$ 2
million.



ENEfERBTME () REETIELE » BEHERN
EAMERARZM  WREETIEERRERE > 2
E TN LN 0 BSAERE MK o
T8 BIRLEBNTFRRHBETE S EES
BB FEE * FESHE CHANEL ERRZE K~
CASIO +FEBIF % ~ ADIDAS BiiE @S RE(HE @ »
BABEARBE - LUNEHBEANREBEEER
BEEEREFEREREN  ALERL LME >
BIRAPEREEANMABE REK - FHEEH 400 214>
EREMHEAY 200 BT ©

Gentle reminder:

INITIE ©

@ Recently it has been found that migrant workers in
Taiwan in need of money import counterfeit goods
and sell them to people in Taiwan. Selling counterfeit
goods in Taiwan is a violation of the Trademark Act
and can be penalized by fixed-term imprisonment of
up to a year, a fine of up to NT$ 50,000, and a large
sum of compensation to be paid.

BT BERBIEERTHE  FEOMERKE
MEZRBHA > ER2ERENE RRERBRER
T ZEH 1L EUTHEREN  HEES BT
T BEIIABHES -



86

Related law:
P 3

® Article 97 of the Trademark Act Article 97: "Any
person who knowingly sells or, due to an intent to
sell, possesses, displays, exports, or imports another
person's goods referred to in the preceding two
articles shall be liable to imprisonment for a period
not exceeding one year and/or a fine not exceeding
NT$50,000; same penalties shall also apply to
acts performed through electronic media or the
Internet.”

BRES 97 1R TEARIARKHEEE MRS > =
BfREMFA ~ By~ GERWAE » E—FUTHE
HRfER ~ R R EE BB U N IR ; B
BB TFEEIERANAZE > 78E © |
1. How can | avoid violating the Trademark Act?
1. ST e ML AROE 2

® Answer: Only sell genuine products. If you cannot
confirm they are genuine, don't sell them, as you may
be violating the law.
% EhREmA e ARETA  IRBEEHTEER
TFERERE » SRIDEEHEE o



2. How can | check whether products are genuine?
2. YNfeIRS BB D P IE R ?
® Answer:

(1) First, check the license of the seller. If the
manufacturer cannot show a legal authorization
certificate, then don't purchase from them.

(2) Judge from the price. Products sold for prices
significantly below the original market price are
very likely to be counterfeit goods.

(3) If you cannot verify that a product is genuine,
don't sellit, as you may be violating the law.

(1) SehEstestE - AR A AR A s T8 ES -

(2) efErEFIE - EEERRRRER EARHENE S » 1BPIEE
#hEm e

(3) IR AMERNE A M © TERTEEIRE » BRIFJAAEE o
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Article 11 of Act of Gender Equality in
Employment:

MR TETEES 11 1% :

® Employers shall not discriminate against employees
because of their gender or sexual orientation in
the case of retirement, discharge, severance and
termination.
Work rules, labor contracts and collective bargaining
agreements shall not stipulate or arrange in advance
that when employees marry, become pregnant,
engages in childbirth or child care activities, they
have to sever or leave of absence without payment.
Employers also shall not use the above-mentioned
factors as excuses for termination.
Any prescription or arrangement that contravenes the
stipulations of the two preceding paragraphs shall be
deemed as null and void. The termination of the labor
contract shall also be deemed as null and void.

ETHZEEZRK BE - BERAHEE TRAKG
RS IEIRE A ZRIFE

TRARA) ~ BE]RAHEERL > NEREHE LD
ERREREE 2% DBRABRZIEER > BT
BER B BSEH ; TASUE SR EZIER -



=
Ve

X B EE
laying off an employee because
of pregnancy

X EE 5 aR g
dismissing an employee because of
dimissing

X 3585 T gaak

forcing an employee to resign

BREEREN 30~150 B

Employers who violate the laws are liable for a fine between
NT$300,000 and NT$1,500,000.

Service Hotline of Labor Affairs Bureau, Tainan City
Government:

06-2991111 ext. 8148 or 6686

Website: http://web.tainan.gov.tw/labor/
=BG LH

SAEAEAR :06-2991111 ## 8148 - 6686

431k © http://web.tainan.gov.tw/labor/
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Raise Awareness to Fight
Against Drug Abuse

® 7 munw

® It has been reported recently that some migrant
worker have been arrested by the National
Immigration Agency or judicial police authorities
for the violations specified in the Narcotics Hazard
Prevention Act. Due to the fact that some migrant
workers get into the noxious habit of drug addiction
in the country of origin or during their stay in Taiwan,
they even possess narcotics with intention to sell or
seduce others to use, transfer or possess them. The
wrongdoing does harm not merely to themselves but
to others as well.
Remind you absolutely not to manufacture, transport,
sell, transfer, use or possess heroin, morphine, opium,
cocaine, marijuana, amphetamines, and other
categories of narcotics specified in the Narcotics
Hazard Prevention Act while working in Taiwan. Once
arrested and subject to criminal prosecution or an
administrative sanction, the Ministry of Labor will
abolish the offender’ s work permit and order him to
leave the country, and the person can no longer work
inin the territory of the Republic of China again.

ERBIRERFREEHHERZEZS > RBEREBH
BEERKHEEREME - HINE0 % TERRR
KIKALIERR > RERBSERZEE > BEEAR



BfREMT AL FMATRS ~ H:E  HRSFES
TETR BEEBSHETMA

REETTE=T(FEAR » NSRS ~ @8~ IRE ~ B8

PERSIFAEREA ~ B 18R ~ ST~ K~ 2

SEfthen > RREMBREEMTRBIFIRE S4RkER

REREBR ERLRITHEEE > BB LLEH

BEfEsfel > WRSHE > MMSBRAERBIREALIE

Learn about how to refuse the lure of narcotic drugs

SBRINTIEE S RAER

1.6 ways to prevent drug abuse

1. FaRh7<48 ¢

(1)Keep regular lifestyle.

(1) £EERIER ©

(2)Never try a drug out of curiosity.

Q) BH AT TR AEmR °

(3)Find healthy ways to release negative emotions.

(3) B IEREBAEAT R % ©

4)

4)Do not rely on drugs to give yourself a boost or

lose weight.
(4) TEREEYRTB BORME ©
(5)Stay away from the place that will get you into

w W

trouble.
(5) I=RER ISP
(6)Do not accept a drink and a cigarette from a

stranger.
91



(6) THEZMREARBEZARKRER ©
1.6 tips to say no
2. {B4E7<18

(1).Show your attitude and refuse firmly.

(1) RPAREE ~ BI51E4E -

(2)Preach to the peers that are abusing drugs and
tell them it is never too late to mend.

2) MrERERNEEEEER « BEZERF °

(3)Approve of friendship but show your stance. Be
yourself and never try any drug.

(3) BERIE > BEXRALS » MBS EM °

(4)Learn to deal with it with humor when being
ridiculed by a drug-addicted friend. Do not take
drugs out of temporary brute courage.

(4) ERRFRAEERE > 2ISTHWMERE > 72
—FZEBNAFM

(5)Change the subject and divert attentions away.

(5) EFgsERE ~ BEIAR o

(6)When a friend is using drugs and asks you
to join, the best way to do is leave the scene
immediately.

(6) EEREREF I EZRIMAR » ZEREEFR
5o ERLER-



EEFZEY) 5 4R Categories of Commonly Abused Drugs

B4R = = SEIO4R
Category 1 Category 2 Category 3 Category 4
1.388E 1. Z3Efthan 1.FM2 1.Alprazolam( #iF )

Heroin Amphetamines Fm2 Alprazolam (Xanax)
2. IEmE 2.MDMA(3ZEEA ) |2./hE#R 2.Diazepam
Morphine MDMA (Ecstasy) Triazolam (ZE -~ JBE)
3.8k 3. Kk 3. TERBE Diazepam (Valium)
Opium Marijuana Suboxone 3.Lorazepam
4. ST 4.LSD(#&MIA, « —#i|4.Ketamime(1&fth#)| Lorazepam
Cocaine b )(Elisa) Ketamine 4 Tramadol (435HiM5E )
5.Nimetazeoam Tramadol

5.Psilocybine( & &
BHE)
Psilocybine

(—HIBR K5 <415 )
Nimetazepam(K5)

<24h
Ministry of Justice

9 panlldrug mol.gov.iw

'k'mﬁimg A%

85

24-hour Quit and Success Hotline 0800-770'885
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Understanding Human
Trafficking

RBEAORE

1. Human Trafficking
1. AOHRIE :

® Human trafficking is a trade of human beings for
the purposes of commercial sexual exploitation,
forced labor for economic exploitation, or organ
harvesting. It is the recruitment, transaction,
pledge, transportation, transfer, receipt, harboring,
concealing, brokerage, or sheltering of persons,
or commercial sexual exploitation, forced labor
for economic exploitation, or organ harvesting,
by means of rape, coercion, intimidation,
imprisonment, monitoring, drug, hypnosis, fraud,
concealment of important information, financial
restriction, withholding of important document,
putting others in difficult, unknowing, or helpless
situation, or other forceful methods.

RN AR E - TLRE ~ B8 R0 1928 ~B5HE
BE| ~ fEBR1T  BFOT - MEEMEBEZEN - TERE
MR~ NBEEXH ~ FIBMATEE « ARISELIK
B2 BRI > SEMEREABRZ 5% REHEE
BE B B 2 IR BE BB



BEBEANNALD » RIS ARZREMERS 5
PRGN RE 2 TIFSEEESEE °

Human trafficking is a trade of human beings
under eighteen years of age for the purposes of
commercial sexual exploitation, forced labor for
economic exploitation, or organ harvesting. It is the
recruitment, transaction, pledge, transportation,
transfer, receipt, harboring, concealing, brokerage, or
sheltering, or commercial sexual exploitation, forced
labor for economic exploitation, or organ harvesting
of persons under the age of eighteen.

IERBEIERM 18 M AREMRS -« HENEIRINEET
HEEZ TERHENAEREE > MiBE - BEE - Bif &
B R R BB~ R 0 s BERW 18 58
Z N BEERR 18 M AWEMR S ~ EEEiREzE
THEZ TIFSHEIESRE °

. Human Trafficking Prevention Hotline: (02)2388-

3095, "1955 Consultation hotline for workers"
and 110 report hotline.

- BRI A ORRIEBRFAR  (02)2388-3095( HBEE -
it > AORERSBFLR )« 1955 HIHEHHR
FEAR) R 110 $RERELR o
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Raise Awareness on Traffic Regulations
and Drunk Driving

RRERRIBEER

® Migrant workers often drink with friends after work
and during their spare time. The majority of them
ride bicycles or electric bicycles but since they are
unfamiliar with the traffic law, they consider riding
electric bicycles while drunk will not be fined as
riding the regular bicycles. Nonetheless the speed
of some electric bicycles is higher and such riding
such bicycle while drunk can be regarded as the
average scooters. Riders are subject to a fine between
NTD600 and NTD1200 once they drink and ride, while
those refusing to take the alcohol test will be fined
NTD2,400. We would like to remind you no to ride
slow-moving bicycle (bicycle) while drunk or you may
be violating the law and be detained by the police.
Additionally, driving electric bicycles exceeding the
speed limit of 25KM is subject to a fine between
NTD900 and 1,800; those without wearing the safety
helmet will be fined additional NTD300.

BIETHEARRE BERKRE NN 2HEH
BTERBEHETERS » MEFRERBES > YU
AFERBHEN—RETE—K > BEFEXE
HENNBHESRES  BERE—RKE > —B
EEE o RFERFTEREE 600 JTLAE 1200 STLAT SR - 148
BEREARIREY 2,400 TR o IREEL)ER SR
8% (B7H) > SRERBEESE - BINER
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BEB{TEHBE 25 AEERE > AIEE 900 JoE 1800
TR ~ RBZEIEAIE] 300 7T

® Bicycles, electric scooters or electric bicycles are

still regarded as vehicles while riders are subject to
prosecution for Offenses Against.

Public Safety during drunk-driving or in case of
accidents. Once prosecuted or sentenced, migrant
workers not only face with penalty but also violate
subparagraph 6 of Article 73 under “Employment
Service Act,” that foreigners may not violate the
material provisions of Taiwan's laws and decree, who
must be revoked of employment permission and
may not enter Taiwan to work again.

AR BME « BERENEHEITENHBEINHE
oo BRENERHARKARBMIEGSE 0 —BER
FeEIRFIFI > BIMRT SEERE > AR
BR (GRERBE) 8 131455 6 BINBATFERHK
BLESIBHMEBERZRE » KWARILRESR > BFRF
BABIE-



Don’ tPanic!
Alzheimer’ s Disease and Help
with Dementia Care !

KEXIREREAE

® Symptoms of Dementia

Dementia comes in different types, and the
symptoms below are examples of Alzheimer's
disease. Different symptoms of dementia vary
slightly. For diagnosis and treatment, please consult
with a professional specialist for advice.

SRRV

REREEHSEE  FHEKNFTZSRES o
R SRS HER AR
HETRE o

1.Memory loss is beginning to affect everyday life (
Hypomnesia or Repetitive Questioning)

2.Difficulty in planning or solving problems (
Difficulty in concentrating and taking more time to
solve problems)

3.Difficulty in doing familiar tasks ( E.g., a person
with dementia who was good at math does not
remember how to do basic calculations)

4.Being confused about time or place ( Forget where
they are and the way home)

5.Challenges understanding visual information
and space ( Difficulty in judging distance or
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misunderstanding their reflection in the mirror for
another)

6.Problems of speaking or writing ( Unable to find

the right words or use substitutes for words; e.g.,

“a person who delivers mail” instead of “mail
carrier” )

7.Misplacing things ( E.g., putting shoes in their bed
under the blanket and accusing others of stealing
them)

8.Poor judgment or decision-making ( E.g.,
believing Over-the counter drug advertising or
crossing the road without watching the traffic
lights)

9.Withdrawal from socializing or job ( Becoming
withdrawn and needing others to help them get
involved)

10.Changes in personality or mood ( E.g., speaking
with no concern for others or a lack of self-
control)

=

CIEAIMHE - B (BT BEEER)
2. BLEHBSRARIE (#EL > FEESKHBER)

3VEEBEUERENEY (0 BRESENATE
BABYIRERR)

4 RERRERME (RABTERER @ HREIRIZRAIER)

5. RKARBHFIERSEN =R (B EREEREET IR
BFREEMA)

6. SRR ENERRE (TEAAERBEFRN



o ERE NEENAL)

7. BB BRG] (1 EFRERTAE > R
FERMARIEE)

8 FlEnHEAE (W0 : BEMEEHEES BERTE
HLAR0E)

9. REHIEBHHS (B15WE) > FEMAERS
BHET)

10. IBAEEMEMEE (0 OFES « BEa =)
Principles for the Care of Dementia

1.Putting the focus on their abilities and strengths (
E.g., being able to wash up by themselves)

2.Give them an opportunity to contribute, and make
them feel productive and worthwhile ( E.g., let
them do household chores)

3.Under the safe conditions, allow them to do
as much as they want with the least amount of
assistance ( Give them more freedom and reduce
the caregiver's control)

4.Remind or guide them to do what they used to do
that they don” t do now ( If rejected, try another
method)

5.Tell them more about their familiar past and
guide them to interact with others ( Facilitate
language ability and satisfaction of interpersonal
relationships)

6.To uphold their dignity, do not treat them like a
child ( Compliment them more)
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7.Adjust the way of care on the basis of the stage of
dementia ( Respect their uniqueness and adjust
according to their conditions)

8.A caregiver should be more emotionally aware (
Take good care of yourself, take good advantage
of social resources, rest regularly, and recharge
yourself)

If the above-mentioned situations occur, please
call the Dementia Help line 0800-474-580

KEERRERE!
LEEEREENENNREL (0 IUXBSRHF

S5 Hes
1TLIRR

LEBAEEAKREERBCS BFECHAEE (W
SEMRKE)

3. 2221 RAFFREEMMEMNE (ZEEH
P (R BR A& RV

4 R E R B E MM AR EM  RETENE (E
1BR%e - EFREMBT)

5. HRKRBENENES > 5| EMRIATS (R
nnZﬁﬁjj AESm =)

6. MEXEEGSR > T E2AY/NENSRERHM (£
A

7. eIz RS (EEG—(UAEENENE
EC & thAVIRAERER)

8 MEERTACIEE (B#EC  ZERHTTER
ERRERTE)

BA LB - SR TREIERTIREAR 0800-474-580



Smuggling tobacco and alcohol Products
Endangering for a Long Time
WEREBE BEAA

1. Smoking and drinking under 18 years old is
prohibited.

2. Inward passengers may carry tobacco and alcohol
products for personal use. It may not be for sale.

(Duty-free quantities : 1 carton of cigarettes and
1 liter of alcohol. Declaration to the Customs is
necessary if it is exceeded. The maximum quantity
declared : 5 cartons of cigarettes and 5 liters of
alcohol)

(Violator will be imposed on a fine of NT$30,000 to
NT$500,000.)

3. The sale of tobacco and alcohol products on
networking platform is prohibited. (Violator will
be imposed on a fine of NT$10,000 to NT$50,000.)

4. Any person who sells, assists in transporting and
producing illegal tobacco or alcohol products
will be imposed on a fine of NT$30,000 to
NTS$1,000,000. The maximum fine is NT$6,000,000.
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1. Kim 18 5% » ZLEIRF ~ BUA ©

2 WERBALR (RRUER LK B LA Big
BNZRR)BRAFRIR - RIRMERSN SF VBESAF)
ETEA > FARE - (BEEMGE 3~50 Bl
%)

AR AMRTARERE . (BEEHEB 158
TCEEE)

4. BRE - MEBIRIE - BEIERMRLESE > BEWEE
3-100 BIoElik > e =TS 600 BroEE

® If you find any person who sells, transports ,and

produces illegal tobacco or alcohol products, please
report to Finance and Local Tax Bureau, Tainan
City :

TEL : 06-2132319

E-mail : 6372165@mail.tainan.gov.tw

The maximum reward for each report can obtain
NT$4,800,000.

BIBMARE - RE - ERARTINEESE LTS
BREEHBFMBIREEIRE

ERELT 1 06-2132319

BREFEF | 6372165@mail.tainan.gov.tw
SRESIHRESESMENE 480 BT ©
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BERHERMEMZ (covID-19)
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is with Novel

Severe Pneumon

Pathogens(COVID-19)

BERFRKERMML (CoVID-19)
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Severe Pneumonis with Novel
Pathogens(COVID-19)

BERFKERMML (CoVID-19)
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New reqgulations
for electric cars coming

Speed limit25kmv/h

Violators will be fined e G e e
NTSS00-1,800 Violators will be fined

NTS$300

WELETER
For scooters
or bicycles

No unauthorized modification.

Violators will be fined NTS 1800-5,400 and will
need to modify the scooter back to original
standards

No DuUl. No passenger.
Violators will be fined Violators will be fined
NTS$600-1,200 NTS$300-600




\
RERE25km/h
E#HE900-1,8005T Ei$E

HELATEA

Ao EEME
B E51,800-5,4005C EiSE » WiAMERRE

FaAERE FaABA
B EE600-1,2005CE15E Ml iE# EE300-6007T 5l #%
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1. Notes Before Riding a Bicycle

(1) An electric bicycle must have
a certification label either
pasted or hung on the bicycle.

(2) A cyclist must be 18 years or
over to carry a passenger
(limited to children of 1-6
years old). When carrying a
child on a bicycle, both the
bicycle and seat must have a

certification label.
Must be 1-6
years old

(3) No passengers are permitted Acyclstmis
on an electric bicycle. Ers

(4) Riding a
bicycle after
consuming
alcohol is
strictly prohib-
ited, the
offender will

iminal

ty.

f:
lial
2. Notes on Riding a Bicycle

(1) A bicycle must travel on the right side of the road in the slow lane
or on the side of the road.
Except for some sidewalks where cyclists are permitted, using
other sidewalks, fast lanes, highways, and expressways are
strictly prohibited.

(X]

4 g Highway

(2) Riding an electric (3) A cyclist must not use a hand-held
bicycle requires a mobile phone.
helmet. Helmets
are recommended
for those riding
other types of
bicycles and their
passengers.
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(4) White stripe markings on the
road are for cars (bicycles)

traveling in the same direc- (5) Travel speed
tion; yellow stripe markings must not exceed
are to separate cars (bicy- 25kph.

cles) traveling in opposite

directions.

(6) Cyclists must always allow a pedestrian to cross on a pedes-
trian crossing regardless of whether a traffic officer is directing
the traffic or a sign suggesting to do so.

(7) Turning right on a red light is prohibited unless there is a sign for
turning right at the signalized intersection.

(8) When traveling through an i i ing a
red flashing light should give way to hlcycles approachlng a
yellow flashing light.

(9) Cyclists must follow
the two-stage left turn
rule when turning at
intersections.

i

(10) Traveling at a roundabout: Cyclists should travel in the
ti i irection at the

3. Notes on Parking a Bicycle

Bicycles may be parked in motorcycle parking spaces on the road that
are not metered. Parking in a bay dedicated to the disabled is prohib-
ited.

4. Other Notes

When involved in a road traffic accident, the police must be notified
immediately (call 110) and the cyclist must remain at the scene. Other-
wise, he/she may be found criminally liable. If there is an injured person,
an ambulance can be called at the same time (call 119).
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Let us keep the city
beautiful and thriving
K3 R R RIS

Tainan City Mayor Huang Wei-che has mentioned
that the cleanness of a city represents the moral
cultivation of the citizens.

Citizens and migrant workers may not place garbage
on roadside or litter.

Citizens and migrant workers shall comply with
relevant laws and regulations at scenic areas. No
noise, no horseplay, and no littering of cigarette
butts and garbage. Please dispose used masks in
garbage bins and comply with public order, maintain
public hygiene and others.

SEEHREREEH - —EEHEER  AREER
BHRABNMESR -

FHR -BIMAFAEZRTEBEHE  BRTLEIRE
WEFIRIERIEEEE

TR B IRRISRMDE  FETHERESRE
"‘I FIEE  PELERFE ALK ~ ABMNOSEHERT
ERHERME ~ WEEET ARKF  MFAHIRRE
EE% o



@FIELERRE

@Do not use any vehicle in the park

®@Dilarang mengendarai kendaraan di dalam taman
@Nghiém cam Iai xe vao trong cong vién
@wwmddnsouluaiuansisns

@ LR A &M

@Keep trash off the ground

®Jangan menempatkan sampah
dengan sembarangan

@Nghiém ca8m vt rac bira bai

@ luivaszasiu

OF I E- R V& L E

@®@Do not kill and eat dogs or cats

@ Dilarang menyembelih anjing atau
kucing untuk dimakan

@Nghlem c&m giét mé va an thit ch, méo

@umEAL Sudsgmugiauan

@A TR

®Do not drunk driving

®@Dilarang mengemudi dalam keadaan mabuk

®Nghiém cam diéu khién phuong tién giao
thong sau kh| uong bia rugu

P

©muﬂmma\mumuuaanaaaauawusn

ZIL RS EEY
@®@Forbid hunting wild animals.
@®@Dilarang berburu hewan liar
@®Nghiém cam danh bat dong vat hoang gia
@uwmadnaih
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Prevention of African
swine fever

BhET EMEER

1.Do not bring pork products or products from the
African pig plague area when entering the country,
and please discard them into the agricultural
product disposal box before the customs clearance.
Violators will be fined up to NTS1 million ; if they
have been fined and have not paid and re-entered
once again, they will be refused to enter and affect
the rights and interests of working in Taiwan.

=

ABEBIRNBRRERZZET | AERF/IESIEN
BREEEARIEM > UHENBHNERERER
EERT > BRESSFEREE 100 23E ;
ERRIEARBBXBRAL » RIBEALR > 8
ST {Ffa o

2.Do not purchase pork products or products from the
African plague area during your working period in
Taiwan. If you receive meat from unknown sources,
you cannot throw to the trash can, please call 0800-
039-131 to the specialized authority.

2LARTIMHRI AR TFRBBEZBE FNERER R
FEN MR o MRIEIRERFEARAM » FEIUE
BYBRTUIIIRAR > 55T 0800-039-131 XEFPIMEIBRRIR ©



Prevention of African
swine fever

BhET EMEER

BRESNAR
BEME - WA K IR - N8 AR AE - FiEE .

Meats and meaty foods
It includes sausage, cured meat, ham, bacon, pork
floss, meatballs, pork bao, and egg rolls.

o‘%ﬁ%d’

Pork buo Bacon Cured meat Sausage

Violators who bring meat products to Taiwan will be fined up to
1,000,000 NT dollars!!
Proactively declare quarantine to avoid fines!

7 4 -
LIEMRBEHEMA T ERE? ‘/ gl
AR — DA WA - BIEROIMIEL00% - €
iR E A 0 LUARUR DS - N
> B—IFWRBA RS - M1 A ED 2000f 54!

1. How do african swine fever affect human ?

+ ASF is a devastating, infectious disease for pigs. Death toll
can be as high as 100%. As of today, no vaccine or cure is

available.
- In case of an ASF incursion, it will effect to Taiwan’s

economic around NT$200 billion.

ERERER

2 N AR TR EEE? FIMEERRESAN - AR
> FEEEMERAEERAR SN - A - TRBERSIES -
> FEEESMABARE BT AEE ﬁgammﬂﬁmﬁmgmﬂﬁl
> FEIESEIRSH #300MTLTHS -

2. We need your cooperation to protect the

pig industry in Taiwan:

No bringing of meat products in Taiwan.

No purchasing on the internet of meat products from abroad

No visiting of foreign animal farms ﬁ
> >

Violators will be fined! 2
Bringing meat products into R.0.C. will liable for a forfeit

T$1 miltion
Online shopping or vessels smuggling meat products will s
be punishable by up to 7 years of imprisonment, and a fine $3Wa

of up to NTS3 million

s @ ronasenn
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Do you know how to
prevent dengue fever?

RS R Y @

%ﬁ%iE%ﬁmﬁﬁmﬂTl&Aﬁ%ﬁéﬁi\Aﬁw s R
Dengue fever is primarily transmitted to humans
through the bites of infective mosquitoes, but it cannot
be spread from person to person.

BRI T
ERESRENHATES HRERERRES
HRAAFERAS

. J

BHXOT T B EAEE - ﬁiif‘imiﬂgﬁi"?ﬁ FRIFIE E BT
1T3E » FAMMR AL EMARHHAES !

When an Aedes mosquito bites a patient suffering from
dengue fever, the dengue virus will proliferate in its
body. Unless it is killed, |t will be capable of transmitting
the virus throughout its life!
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THRBTFHHE [FF) £R > HEBREQFEHBEEERY
WEEH

Do not allow mosquito larvae to grow, and you can
prevgnt vectors from spreading dengue fever and keep
it at bay. )

HUSRRI M S = (@A > Bl SR EER SMERIAK
Egﬁg%%TMﬁﬁm’ BIRFRRIKLT > TR
B !

The eggs laid by Aedes mosquitoes can survive in a dn)
environment for 3 months, and female mosquitoes will
lay eggs on the inner walls of containers near water.
Therefore, to completely remove the eggs, it needs to
not only empty stagnant water but wash out containers
with a brush or sponge as well.

) W
B wa B
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WMREFTIER > BrIERRTERH > BUBERE !
Ife{ou have the following symptoms, you may be
infected with dengue fever, be sure to seek medical
treatment as soon as possible!

Perssntvamang

o \)
(

e
S
J

MRERTHER > RBRIEMZE ...
RIS TRAREE « (RS « ZIGK o
%ﬁ 5 HPA » 6 S BRI RS 5 48 e I BB & o

g
If yc?u are infected with dengue fever, seek medical care
and...

Take medication as prescribed by your doctor, rest, and
drink plenty of fluids. .
Within 5 days after the onset of fever, prevent mosquito
bites to stop the spreading of viruses transmitted by

mosquitoes.
)

Take anti-mosquito measures.




BT A \ '\
quito repellent product is for human skin
or the surroundings, it can be used to repel mosquitoes.

IRAVEI T APPSR -

. ARGOBNYRE?

Do you know in addition to A
personal mosquito repellents, i ]
those for outdoor premises )3
also have a good anti-mosquito By

effect? g

A

BRRE
e R
"

LL i¢:] =
ARAEHE ORAMM - ALER
BREBEKES

orammEA B
‘www.facebook.com/TWCDC
 SMERRRENEE (1922

GERHUBERENE TG0 o cdegonin

) TAIWAN CDC 5 ¢
P rawancoc DR HEAASRRRENSE
121
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(2) 2

Reminders
REEIE

(1)Take mosquito-repellent actions during your

vacation back home. Actions include wearing
light-color and long-sleeve clothes and applying
mosquito repellent spray on the exposed skin to
avoid bites by mosquito-borne diseases.

(1) B R R AR VR 37 B BB I - 2R E R B R K

W) ~ DR HRER BE R BRI ANEER - B R R AT I ©

(2)Upon entering Taiwan, please take self-health

administra tion on the day of arrival to Taiwan.
Take body temperature daily and record for 2
weeks . Seek for medical treatment immediately
ifthere is any fever = 38°C In case of fever, headache,
posterior orbital pain and muscle and joint ache,
and rash, as well as other symptoms suspected
of mosquito-borne infectious disease, please
seek for medical treatment and voluntarily
inform doctors of the patients’ travel history to
help doctors diagnose and report to the health
agency for epidemic prevention.

gt > BARAKRETEIRREEE SHEN
a/m iECHRAER 2 1B WA= 38°C > FEILRDRL
o AHIREIE - BBE 1§BE%F APORAERE
tH%%E@LMS\(ﬁ%%mFr# BRUBLTHE
e se > LAFIBERTES 6 $§)§z1“19£$;3%%§ T ARG
;_é o



How do migrant workers file for
individual income tax return

BINO@PREBEBARSHAEIRPR

1.When to file for individual income tax report

1. (FIESPHEAR S FTISTR IR

Immigrant workers shall file the individual income
tax return according to the following three types of
schedules, due to the different length of residence in
Taiwan in one taxable year (January 1 to December
31)

BIRR—JRMEEN QIAL1HE12A31H) &

BEBEERRE > EPBGAPMSRBREESE T

==

(1) For residence in Taiwan under 90 days,
the withholders for tax shall withhold the
withholding income source from the Republic
of China and do not need to file the report.
The income other than the withholding scope
will need to file tax return according to the
withholding bracket before departing Taiwan.

(1) E2FE AFREIB 00 XA P ERBARZH
BFRS > BINEEBASURING > BEERR ; 05
SEBISIEEI 2 FAS » FEICBERAT » AAREN SR
FRERARIR ©

(2) For residence in Taiwan over 90 and under 183
days, the withholders for tax shall withhold the
withholding income source from the Republic
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of China. The income other than the withholding
scope and the remuneration received from
offshore employers by providing services in the
territory of Republic of China will need to file
tax return according to the withholding bracket
before departing Taiwan.

) E=ZEEHEHBIA 0 X > Mm 183 X > t1FH
ERBIHORZINHFTE - BINEEFARRNE ;
NEIEBHNHBEEZ FAIERAEFERRIZERIRE
HEEFEME B IEINE = 2 BT mEN - FER BESAT
AR TE B ERIRANFR ©

(3) For residence in Taiwan over 183 days,
immigrant workers shall prepare the Filing of
Tax Returns and Payment of Tax from previous
year, between May 1 and May 31 of the following
year. Nonetheless immigrant workers departing
Taiwan midway through the year shall file
income tax before departing Taiwan.

QE=ZEEBHEM ISR BRRESHB1IHES
A 31 8 PR FFERSSNEERIRMR o
BERFERRBEIRE > BB R AT PR
ﬁ o

2.Filing Location
2. FRERIES

File the tax return at the address of branch office and
taxation office of National Taxation Bureau indicated
on the Alien Resident Certificate (ARC).

REBEPIEMIL EIRBPAE DR  TEEPIHERR



3.Documents to be presented upon tax filing

3. FRERESEIETS 2 Ekl

Bring all income related certificates and documents
for filing tax report, including passport, Alien
ResidentCertificate (ARC), withholding certificate,
and the income certificate acquired overseas by
providing services in the territory of Republic of
China and other relevant tax credit and reduction
documents.

RIS RIS E B RS A2 5B > IR
WHEEBRFEE  BEE  HEERE  AEPER
BRI M5 MA B RIS 58 A R H AR R 2 iR
B8~ MBREEZ XM ©

4.Filing by Tax Filing Agent
4. ZHBRRIEALABR

Immigrant workers may commission an agent to file
tax, such as the agency.

FRIRISEARFRAEBASEBRR » flINHN -

5Tax Refund Schedule

5. BTRFFIZ

After filing Tax Returns and Payment of Tax from
previous year between May 1 and May 31 and if the
review result is tax refund, tax refund schedule in
the past is August for tax refund via bank accounts
or October for tax refund via checks. Tax refund via
bank accounts is fast and convenient.

%581 0% 5 5 31 OIS R ARG HE
e BEHRARK  FENBRERE - RRRRE
8915 » TRBRE 10 B1A - REBRMBERER EH © 0
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igrant Worker Income Tax

Return Flow Chart

BIMSHRBERREE

Taxpayer
BHIMBBA

Complete the
Individual Income
Tax Return

HBREMERER —
HIRE

Pay Tax at Tax Collection
Counter
ERBRIRTRE BRI

—

Prepare passport, Alien
Resident Certificate
(ARC), Withholding Tax
Statement, Overseas
Income certificate, and
other documents for
deductions.

AEERE - FEEE - Nk
B -« ESMPRISEERAR A fhAE
PRI - INPREEZ M

Payment of Self-
Assessed Tax?
BRI

=
&
v o
Report to Foreign Tax

Filing Collection Counter

EIMERBE R ERER



Manpower agency will need to write
receipts or invoices for payment
collection.

PNRAIWNEALCFRNNEARR

® According to the standards and regulations of
payment collection, the human resource agency
shall collect the fees accordingly and writes receipts
or invoices to migrant workers when collecting the
ARC fees, health examination fees and service charge
from migrant workers.

Please request for receipts or invoices for all
payments and retains such documents in your best
interests in Taiwan.

In case the human resource agency overcharges
agency fees or payments other than required, the
employer or migrant workers shall call 1955 or
report to the Bureau. The Bureau number is (06)297-
9935 and (06)632-6546, upon discovery of such
circumstance.

RREZERTE N AT EB TIRBEEZEEE - #
BERRHESERR  EREIWERIETE 2475
TUHRER o
RECHTRIEE B ESRMN AR ES %
ZR7EF o UREEES 2 #HE -
BFRBTNERE N ATEE BN EBE

WER E AR I 2 I8 » 551A) 1955 RARBL A F iR
B KFHEFLFS (06)297-9935 ~ (06)632-6546 ©
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Wildlife Conservation Act
Announcement

BHEINMREEESR

® It is regulated in Article 17 and 18 of Wildlife
Conservation Act, protected Wildlife and the general
wildlife including mammals, birds, reptiles and
amphibians shall not be disturbed, abused, hunted,
killed or otherwise utilized without application.

Violators of general Wildlife protection shall be fined
between NT$60,000 and NT$300,000. Violators of
protected Wildlife shall be sentenced to one year
and under of imprisonment, detained or fined for
between NT$60,000 and NTS$300,000.

FEFYMREES 1715~ 5 18 FI9HE > REHHA
—ARAREF LB (HILAE - B4R - CEdE « mAEER ) R
KEHRFASEERE - ET - HiE - ERABEMT)
FREIBT

EBRE —REEREMER6BTE30BHEE
REBEE—FUTEREN « BREMEH 6 &
TTE 30 BT o






TAINAN ‘

EMTHHAT %I F https://web.tainan.gov.tw/labor/

Labor Affairs Bureau of Tainan City Government
KEHB A

Yonghua Municipal Center

70801 EFTHhE T EKER2EL 657812 06-2951052

8F, No. 6 Sec 2 Yonghua Rd., Anping Dist., Tainan City.
TEL: 886-6-2951052 - 2979935

Y 4
A

AR
Minjhih Municipal Center
73001 =R oS & RIAK365% 71 06-6373463
TF, No. 36 Minjhih Rd., Sinying Dist., Tainan City
TEL: 886-6-6326546 - 6373463

SHEB 4 HEBEBHBRE HE
EPB & EREHBRTS TR ED

BRI B B i Efff
SEBEHHERERELEES HEh
Advisor ~ 4 Subsidized by Workforce Development Agency, Ministry of Labor

Organizer ~ #& Reprints by Labor Affairs Bureau of Tainan City Government
Authorized by ~ <& Authorized by New Taipei City
Subsidized by Employment Security Fund, Ministry of Labor
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