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According to Article 35 of the Labor Union Act
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An employer or supervisory employees who represent the employer in
exercising the managerial authority shall not have the following practices:
—H RS THBETE  WAAET SN IeHEGXFEETERE > T
R M B RE R AR A58 o

Refusing to hire, dismiss, demote, reduce the wage of, or render other unfair
treatment to an employee who organizes or joins a labor union, participates
in activities held by a labor union, or assumes the office of a labor union.
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Requiring an employee or job applicant not to join a labor union or assume the
office of a labor union as a condition of hiring preceding paragraph.
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Refusing to hire, dismiss, demote, reduce the wage of, or render other unfair
treatment to an employee who requests collective bargaining or participates in
related activities concerning collective bargaining.
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Dismiss, demote, reduce the wage of, or render other unfair treatment to an
employee who participates in or supports industrial action.
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Improperly influence, impede or restrict the establishment, organization or
activities of the labor union.
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Any dismissal, demotion, reduction of wage made by the employer or supervisory

employees who represent the employer in exercising the managerial authority as
prescribed in the preceding paragraph shall be null and void.



