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Is the termination of a labor contract valid if the business

entity implements a mass redundancy plan and takes the
following reason as the cause of discharge?
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Is the termination of a labor contract valid if the business
entity implements a mass redundancy plan and takes the
following reason as the cause of discharge?
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When implementing a mass redundancy plan, race,

language, social station, ideology, religion, political

affiliation, birthplace, gender, appearance,

physical/mental handicap, age, and position in a labor
union shall not be taken as the cause of discharge.
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Termination of a labor contract shall be invalid if such

termination is in violation of the preceding paragraph
or Article 11 of the Labor Standards Act.
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